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OSHA Alliance and Partnership

Boston South Area Office & MA Department of Labor Standards/OSHA Consultation

Ladder Safety Training and Inspection Stand Down Day

	    Name of Company:                                                                              Date of Inspection:                                                         

	Name of Inspector:

	Ladder Identification:

	Type of Ladder:               (    ) Extension    (    ) Step           (    )  Job Made   (    )  Rating of Ladder

	Construction of Ladder:  (    ) Wood          (    ) Metal          (    ) Fiberglass                                    
	Ladder Number

	General Inspection Items
	Y/N
	Y/N
	Y/N
	Y/N

	Loose steps or rungs (considered loose if they can be moved at all with the hand)?
	
	
	
	

	Loose nails, screws, bolts, or other metal parts?
	
	
	
	

	Cracked, spilt, or broken uprights, braces, or rungs?
	
	
	
	

	No Splinters/Slivers on uprights, rungs, or steps?
	
	
	
	

	Damaged or worn non-slip bases?
	
	
	
	

	Wobbly (from side strain)?
	
	
	
	

	Loose or bent hinge spreaders?
	
	
	
	

	Stop on hinge spreaders broken?
	
	
	
	

	Loose hinges?
	
	
	
	

	Broken, split, or worn steps?
	
	
	
	

	Loose, broken, or missing extension locks?
	
	
	
	

	Defective locks that do not seat properly while extended?
	
	
	
	

	Worn or rotted rope?
	
	
	
	

	Use of Ladders Evaluation
	     YES
	       NO

	Are all ladders maintained in good condition, joints between steps and side rails tight, all hardware and fittings securely attached, and moveable parts operating freely without binding or undue play?
	
	

	Are non-slip safety feet provided on each metal or rung ladder, and are ladder rungs and steps free of grease and oil?
	
	

	Are employees prohibited from placing a ladder in front of doors opening toward the ladder unless the door is blocked open, locked, or guarded?
	
	

	Are employees prohibited from placing ladders on boxes, barrels, or other unstable bases to obtain additional height?
	
	

	Use of Ladders Evaluation con’t
	YES
	NO

	Are employees required to face the ladder when ascending or descending?
	
	

	Are employees prohibited from using ladders that are broken, have missing steps, rungs, or cleats, broken side rails, or other faulty equipment?
	
	

	Are employees instructed not to use the top step of ordinary stepladders as a step?
	
	

	When portable rung ladders are used to gain access to elevated platforms, roofs, etc., does the ladder always extend at least 3 feet (0.9144 meters) above the elevated surface?
	
	

	Are employees required to secure the base of a portable rung or cleat type ladder to prevent slipping, or otherwise lash or hold it in place?
	
	

	Are portable metal ladders legibly marked with signs reading "CAUTION - Do Not Use Around Electrical Equipment" or equivalent wording?
	
	

	Are employees prohibited from using ladders as guys, braces, skids, gin poles, or for other than their intended purposes?
	
	

	Are employees instructed to only adjust extension ladders while standing at a base (not while standing on the ladder or from a position above the ladder)?
	
	

	Are metal ladders inspected for damage?
	
	

	Are the rungs of ladders uniformly spaced at 12 inches (30.48 centimeters) center to center?
	
	

	Are all manufacture labels and stickers legible?
	
	

	
	
	

	 Very Important to Complete Online Survey

	Participating organizations are asked to document the training via their own internal attendance sheets and submit a short survey to assist in evaluation of the effectiveness of the program.  Please have one survey completed per company:  http://www.surveymonkey.com/s/JXRDFCH   

	

	This checklist is not all-inclusive. You should add to it or delete items that do not apply to your business; however, carefully consider each item and then make your decision. Use this list to remind yourself of what you should look out for in order to help prevent accidents.   

You should refer to OSHA standards for specific guidance that may apply to your work situation
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